http://www.southernteachers.com/
Organize application

http://csis.org/employment/intern.htm
Apply before July 1?  Or for fall?  (unpaid)

http://www.brook.edu
No jobs right now, but a good place

http://www.cfr.org/
Title: Coordinator, Academic Publishing
Department: Foreign Affairs 
Salary: Low to mid thirties, based on education and experience 
The Council on Foreign Relations is one of the leading nonprofit organizations dedicated to improving the understanding of U.S. foreign policy. The Council publishes Foreign Affairs, the leading journal of analysis and opinion on international relations and U.S. foreign policy.

Foreign Affairs, ·the most influential periodical in print,· is the preeminent journal in the U.S. on foreign policy and international relations. In the past few years, Foreign Affairs, an ABC-audited publication, has experienced unprecedented growth and continues to focus a significant part of its marketing efforts on reaching the academic community.

Foreign Affairs Academic Publishing is a resource for educators and students providing custom-made textbooks featuring Foreign Affairs articles and articles from other partner journals, books on various regions or IR topics, and discount student subscriptions to Foreign Affairs. The Coordinator, Academic Publishing will coordinate the business operations and assist with the marketing of Foreign Affairs Academic Publishing.

The major responsibilities of this position will include (but are not limited to):
· Coordinating the sales, marketing, and production of Foreign Affairs Books and Custom Textbooks
· Granting copyright and permission of Foreign Affairs content
· Maintaining relationships with content aggregators
· Coordinating online marketing and product development 
· Providing administrative support for the Academic Publishing department, including bookkeeping, invoicing, and collections

Preferred Qualifications:

· 1 or more years related administrative experience in publishing, preferably in marketing and/or permissions
· Bachelor's degree with proven knowledge and interest in international relations
· Strong organizational and project management skills, including the ability to multi-task and meet deadlines
· Results-oriented self-starter who can work well both independently and on a team
· Proficiency in MS Word and Excel
· Excellent written and verbal communication skills
· Quantitative and analytical skills
· QuickBooks experience a plus

Qualified candidates should email or fax a resume and cover letter to the Human Resources department at the above address. PLEASE INCLUDE THE POSITION NAME IN THE SUBJECT OF YOUR EMAIL. The Council on Foreign Relations is an equal opportunity employer.

Posted: April 2004

______________________________________________________________

Department: Academic Resource Program - Foreign Affairs
Length of Internship: Fall 2004
The Academic Resource Program creates anthologies used by professors in International Relations, Foreign Policy, and International Political Economy from universities and colleges in the U.S. and Canada. The internship offers an exciting opportunity to learn custom academic publishing at the preeminent journal of international affairs. 

The main responsibilities of the interns will include (but are not limited to):
· Researching articles to be used in the anthologies
· Preparing articles for the printer
· Securing purchase orders from the bookstores
· Fulfilling all requests for information on the anthology program
· Processing anthology orders and coordination with the printer
· Marketing / promotion opportunities a possibility

Qualifications
· Educational concentration in English, Business, Marketing or International Relations 
· Strong computer skills, including MS Word and Excel and internet
· Detail oriented and able to handle multiple tasks simultaneously
· Strong communication and customer service skills 
· Candidates should be able to work 15 - 20 hours per week during the fall semester

A stipend is offered upon the completion of the internship.
Qualified candidates may email, fax, or mail their resume and cover letter INCLUDING POSITION NAME, DAYS AND TIMES AVAILABLE TO WORK to the above address. The Council on Foreign Relations is an Equal Opportunity Employer. Quality, diversity and balance are the key objectives sought by the Council on Foreign Relations in the composition of its workforce.

Top 

____________________________________________________________

Overview of the Franklin Williams Internship
The Franklin Williams Internship, named after the late Ambassador Franklin H. Williams, has been established for undergraduate and graduate students who have a serious interest in international relations. The internship is designed to develop the intern's knowledge and leadership abilities as a foundation for future work in the foreign policy arena. 

Ambassador Williams had a long career of public service, including serving as the former American Ambassador to Ghana, as well as the former Chairman of the Board of Trustees of Lincoln University, one of the country's historical black colleges. He was also a Director of the Council on Foreign Relations, where he made special efforts to encourage the nomination of black Americans to membership. 

The Council will select one individual each term (Fall, Spring and Summer) to work in the Council's New York City headquarters. The intern will work closely with a Program Director or Fellow in either the Studies or Meetings Program, and be involved with program coordination, substantive and business writing, research, and budget management. In addition, the intern will be encouraged to attend the Council's extensive meetings programs and participate in informal training designed to enhance management and leadership skills.

The selected intern will be required to make a commitment of at least 12 hours per week, and will be paid $10 an hour. The selected intern for the summer term may choose to make a full-time commitment, if he/she has the availability.
Eligibility
Applications are accepted all year, and there are no deadlines for application. Candidates should be currently enrolled in either their senior year of an undergraduate program or in a graduate program in the area of international relations or a related field. They should have a record of high academic achievement, proven leadership ability, and previous related internship or work experience. Minority students are strongly encouraged to apply. Qualified candidates may email, fax, or mail their resume and cover letter including days and times available to work to the above address. PLEASE INCLUDE THE POSITION NAME IN THE SUBJECT AREA. 

__________________________________________________________________

The Meetings Program seeks to achieve a mix of speakers and issues that respond to the interests of a diverse Council membership and constantly adjusts to the new issues shaping American foreign policy.

The responsibilities of the intern will include (but are not limited to): 
· Assisting staff in all facets of event/meeting preparation and staging, including helping during events in early morning (8:00-9:30am), afternoon (12:15-2:00pm), or evening (5:30-7:00pm)
· Assisting in correspondence with speakers and confirmation calls to member participants.
· Providing research on current events in U.S. foreign policy and general administrative support

Qualifications: 
· Academic major in international affairs, political science, regional studies, or economics is preferred, though students with a relevant academic, extracurricular or intellectual commitment to international affairs are encouraged to apply. 
· Extremely detail-oriented 
· Ability to work in a pressured environment
· Excellent communication skills
· Candidates should be prepared to work at least 2 days a week (16 hours).

A stipend is offered upon completion of internship.

Please mail or fax a resume and cover letter INCLUDING POSITION NAME, DAYS AND TIMES AVAILABLE TO WORK to the Human Resource Office at the above address. The Council on Foreign Relations is an Equal Opportunity Employer. Quality, diversity and balance are the key objectives sought by the Council on Foreign Relations in the composition of its workforce.

_______________________________________________________________

The Council has an internship available in the Studies Department. The intern will report to the Senior Fellow of the U.S./ Middle East Project and will help to organize and run the daily activities of the office and participate in research as needed. 

The main responsibilities of the intern will include:
· Assisting with the preparation of written materials, including word-processing, proofreading, preparing mailings, and distribution.
· Assisting with coordination of events including arranging mailings, corresponding with speakers and presiders, helping to prepare background papers and materials for distribution, and providing other logistical support.
· Providing administrative support, including maintaining files, assisting with phone calls, and scheduling appointments.
· Attending general Council meetings and other programs on foreign policy issues, as time permits.
· Assisting with research, writing, and editing, as time permits. 

Qualifications
· Educational concentration in International Relations or a related field
· Understanding of Middle East issues suggested, but not required
· Related administrative experience
· Strong organizational and communication skills
· Excellent attention to detail and proofreading ability
· Proficiency in Microsoft Word and Excel, and database skills
· Candidates should be able to work at least 3 days per week

A stipend is offered upon completion of internship.

Qualified candidates should email, fax, or mail a resume and cover letter INCLUDING POSITION NAME, DAYS AND TIMES AVAILABLE TO WORK to the Human Resources department at the above address. The Council on Foreign Relations is an equal opportunity employer. Quality, diversity and balance are the key objectives sought by the Council on Foreign Relations in the composition of its workforce.

http://www.demos-usa.org/page95.cfm
Democracy Program: Policy Analyst        Posted: 2/1/04

Demos seeks a qualified applicant for a Policy Analyst position in the Democracy Program. Demos provides state and national advocates and policy makers with applied research, policy analysis and organizing assistance in support of progressive new measures for expanding political participation. Lead reforms include election day registration and voting rights restoration for citizens with felony convictions.

The Policy Analyst is responsible for undertaking research and analysis in support of various democracy reform measures. 

Duties include:
- Collection, analysis and dissemination of information on 
  democracy reform developments in the fifty states and  
  Congress.
- Research for and co-production of Democracy Dispatches, 
  Demos’ bi-weekly electronic digest of democracy developments 
  across the country. 
- Drafting research memos, reports, fact sheets and other 
  documents on select democracy reform issues. 
- Co-planning and -organizing various conferences, workshops  
  and meetings sponsored by the Democracy Program and other 
  Demos departments.
- Contributing to the development of a democracy reform   
  agenda and strategies.

Qualifications:
- B.A. in related field.
- Manifest experience in advancing democracy reform or other 
  areas of progressive social change. 
- Outstanding research ability and written communication skills.
- Team player with good interpersonal skills and sense of humor.

Salary and benefits: Mid-$30,000’s. Demos offers a good collegial work environment, outstanding benefits package, including 20 days vacation per year, employer-paid medical and dental insurance, and an employer-contributed pension plan. 

To apply: Please send cover letter and resume ASAP:
Demos: A Network of Ideas and Action, 220 Fifth Ave., 5th Fl., New York, NY 10001
Attention: Democracy Opening

By email: Jobs.Democracy@demos-usa.org.
No calls please.

Erecruiting

	Date Posted:  
6/30/03 

Description:  
The American Institutes for Research, a well-established research organization specializing in education, assessment, special education, early childhood, and other social policy issues, seeks Research Assistants to provide assistance on research projects.  Responsibilities vary and may include: Internet and library searches; literature reviews; data coding, entry, and analysis; running cognitive labs; writing abstracts; editing reports; writing question items for assessments; coordinating meetings; managing proposals; and administrative duties.  This position is an opportunity to learn about education policy research. 

BA/BS, outstanding academic record, excellent writing, and proficiency within Windows environment required.  An interest in issues of education research and/or public policy and SAS, SPSS proficiencies a plus.  Entry-level salary is $30,000 with excellent benefits.  Central location in Washington, DC with bright and congenial staff. Fax or send resume with a cover letter and copy of your transcript and writing sample to: 

Human Resources-RADC 
American Institutes for Research 
1000 Thomas Jefferson Street, NW 
Washington, DC  20007 
FAX 202 944-5454 
Website: www.air.org 
EOE 


There is no resume deadline for this position. 

Location:
Washington, DC, United States of America

Industry:  
Consulting - Other 

Job Function:  
Administration, Political Organization/Lobbying, Research, Teaching/Education 

Job Status:
Full Time 

Period of Employment:
Post-Graduate   

Pay Type:
Paid 

  

Comment:  
public policy research 

Contact Information
Claudia Rizzo 
crizzo@air.org 
1000 Thomas Jefferson Street N.W.
Suite 400
Washington, DC 20007 
Phone: 202.944.5328 
Fax: 202.944.5454 
Alumnus: No 

 




	Application Qualifications
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	Desired Attributes
The following attributes are desired for this position.


	Degree:  
Bachelor of Arts, Bachelor of Science 


	Student Status:  
Alumnus/a, Senior 


	 



	


How to Apply

	Applications for this position will be accepted between 6/30/03 and 7/31/04.

	Offline Applications Accepted
You can currently apply by using the instructions below:
>Mail or Fax your documents directly to the employer

	Cover Letter Required: 
Yes 

	Other Requested Materials
Resume, Official Transcript, Writing Sample 


	Date Posted:  
2/09/04 


	Description:  
ELI periodically hires recent college graduates to serve as Research Associates. Research Associates work directly with the 15 - 20 lawyers and scientists in the Research, Policy, and Training Division, on projects addressing environmental and natural resource protection and pollution prevention. Specific subject areas include: hazardous waste and brownfields, air and water quality, environmental enforcement, 
sustainable land use, international environmental policy, biodiversity, wetlands, public health, and mining law. The Research, Policy, and Training Division publishes research studies for the public and conducts a variety of training courses and workshops. 


	Location:
Washington, DC, United States of America


	Industry:  
Environment - Other, Non-Profit - Other, Research 


	Job Function:  
Research 


	Job Status:
Full Time 

  


	Pay Type:
Paid 

  


	Contact Information
RA Search Coordinator 
Title: Environmental Law Institute 
rasearch@eli.org 
1616 P Street NW
Washington, DC 20036 
Fax: 202-939-3868 
Alumnus: No 


	 



	


How to Apply

	Applications for this position will be accepted between 2/09/04 and 7/31/04.

	Offline Applications Accepted
You can currently apply by faxing your application to the number listed below:
>202-939-3868

	Cover Letter Required: 
Yes 

	Other Requested Materials
Resume, writing sample (3-5 pages), GPA 



Printer-friendly version 
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	Top of Form
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Bottom of Form
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	Research Associate 
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Job ID
ABC-RA

Position Type
Full-Time Employee

Company Name
The Advisory Board Company

Location
Washington, DC

Salary
Unspecified

Date Posted
May 10, 2004

Experience
Entry Level

Desired Education Level
Bachelor of Arts
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Tell me about this company 
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	Named by Washingtonian Magazine as one of Washington, DC's Best Places to Work, The Advisory Board Company (NASDAQ: ABCO) is a leading health care research firm providing best practices insight and implementation services in business strategy and clinical operations. Serving the country's preeminent hospitals, health care systems, pharmaceutical companies and insurers, The Advisory Board provides executive education, strategic planning and decision facilitation, and process redesign and improvement services through its membership practice and H*Works implementation service. A recent public offering and continually expanding business portfolio provide employees with significant opportunities for career development at an accelerated pace. 

Consistent with our belief that our employees are our most valuable resource, The Advisory Board Company offers a competitive benefits package, including a comprehensive health plan, a 401(k) plan with match, an Employee Stock Purchase Plan, a daytime leave policy for community service, tuition assistance, and a medical flexible spending account. 

Research Associates conduct primary and secondary research to compose analytical and strategic briefs for health care executives. Research projects are commissioned by individual Advisory Board members in search of best practices in health care strategy, marketing and business planning. Research Associates craft customized, timely reports informed by extensive literature searches and in-depth interviews with industry experts, leading clinicians and senior hospital executives. Across time, RAs specialize in a particular research terrain (e.g., service line planning, consumer marketing, e-Health) and may take on additional responsibilities involving research resource management, interaction with members, and training newer staff members. 

Skills/Attributes Sought 

· Outstanding academic record 

· Intellectual curiosity, and persistence and creativity in problem solving 

· Clear, concise, logical writing 

· Superior analytical abilities: ability to draw insight from findings and understand requesting member's business purpose 

· Comfort interacting with senior health care executives by phone; ability to "think on one's feet" and conduct in-depth interviews 

· Ability to balance multiple projects on diverse topics simultaneously, and willingness to support teammates in conquering the group's workload



Qualified candidates should send their resume on-line via our on-line resume tool. Please apply for one position- you will be considered for every position for which you are qualified. Please indicate the advertisement to which you are responding. To access our on-line resume tool please use the following link: 

www.advisoryboardcompany.com/public/careers/opportunities_frameset.html 

For further information, please visit us at www.advisory.com 

An Affirmative Action and Equal Opportunity Employer





	Details
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	Date Posted:  
2/24/04 


	Description:  
The Associate is part of a team of research and marketing professionals who conduct qualitative research – both in-depth one-on-one interviews and focus groups -- and provide strategic and tactical consulting to our clients. 


	Location:
South Norwalk, CT, United States of America


	Industry:  
Consulting - Other, Research 


	Job Function:  
Consulting, Research 


	Job Status:
Full Time 

  


	Pay Type:
Paid 

  


	Comment:  
Conduct one-on-one in-depth interviews with target users. 
Observe users' paths, one-on-one interviews and focus groups. 
Writing and Analysis 
Analyze patterns of behavior and understanding. 
Prepare notes to contribute to reports for clients. 
Video Report 
Write script for video report and participate in editing illustrative clips from research. 
Planning/Coordination 
Define recruiting specifications and manage outside resources to recruit target users, including consumers, business professionals, IT/IS professionals. 
Arrange for facility rentals and logistics for research sessions. 


	Contact Information
Bridget Scott 
Title: Senior Associate 
bridget@westportcompany.com 
12 South Main Street
South Norwalk, CT 06854 
United States of America
Phone: 203-852-5793 
Fax: 203-855-5800 
Alumnus: No 


	 



	


How to Apply

	Applications for this position will be accepted between 2/24/04 and 5/30/04.

	Offline Applications Accepted
You can currently apply by sending your resume to the following email address:
>bridget@westportcompany.com

	Cover Letter Required: 
Yes 

	Other Requested Materials
Resume 


	Employer Name: 
Midlantic



	Opportunity Type:
Job 

	Job Status:
Full-Time 

	Activation Range:
5/01/04 - 5/31/04 



	
	
Job Location:
Philadelphia PA, Wilmington DE 


	
Job Description:
Please refer to the How to Apply section (found below) for more detail 


	
Job Function:
Administration 


	
Additional Details:
More information on this position is available through our partner, HotJobs.com. To view additional information for this position, click on the link above. 
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How to Apply

	Applications for this position will be accepted between 5/01/04 and 5/31/04.

	Offline Applications Accepted
You can currently apply at the following site:
>Click here to view additional information

Additional Offline Application Instructions
More information on this position is available through our partner, HotJobs.com. To view additional information for this position, click on the link above.


	Date Posted:  
10/27/03 


	Description:  
Internship candidates should have excellent writing, research  (internet research capabilities), strong computer skills (Word Perfect 5.1, 6.0, Microsoft Word, Internet) and communication skills. Interns should be dedicated to CIP's mission and projects. 

Areas of Interest: 
- Asia 
- National Security 
- Cuba 
- Cuba Travel Campaign 
- Development/Fund Raising 
- Latin Ameica Demilitarization/Colombia 

Requirements: 
Any major may apply but students with a major in Political Science, International Studies, or Economics may find the opportunity most interesting. At least 4 full days are required and internships are done on a voluntary basis only. 

An internship with the CIP includes the unique experience of working directly with senior staff to assist with conference and delegation preparation, website updates, research support and many other tasks. Interns participate with project-related, substantive work, as well as administrative duties that build in nuts and bolts skills necessary to work in a non-profit organization. 

After gaining training and experience at the Center, interns have gone on to positions with the Arias Foundation, the Institute for Policy Studies, RESULTS, Micro Credit Summit, Congress, Peace Corps and other non-governmental organizations, government and business. The Center intends to prepare interns to work on behalf of human rights and democratic values in foreign policy, whether in a career or as an informed citizen and voter. 


	Location:
Washington, DC, United States of America


	Industry:  
Foundation/Think Tank 


	Job Function:  
Fundraising/Development, International, Political Organization/Lobbying 


	Job Status:
Part Time 

Period of Employment:
Academic Year, Summer   


	Pay Type:
Unpaid 

  


	Comment:  
Candidates are encouraged to apply as early as possible and not later than the following deadlines: 

January Term: November 1 
Spring Term: November 1 
Summer Term: March 15 
Fall Term: June 15 

Finalists will be contacted for phone interview within two weeks of the application deadline. Feel free to contact the internship coordinator by email, cip@ciponline.org to check on the status of your application at any time. 


	Contact Information
Tara Templin 
cip@ciponline.org 
Alumnus: No 


	 


	Was a resume deadline given from the employer:  
Yes 


	NL Category:  
Internship 



	


How to Apply

	Applications for this position will be accepted between 10/27/03 and 6/30/04.

	Offline Applications Accepted
You can currently apply by using the instructions below:
>regular mail

Additional Offline Application Instructions
Send application to: 
Intern Coordinator 
Center for International Policy 
1717 Massachusetts Avenue, NW, Suite 801 
Washington , DC 20036

	Cover Letter Required: 
Yes 

	Other Requested Materials
- Cover Letter 
Please include the following: 
- any special skills you would bring to the internship 
- the dates you are available to work and for how many      hours you are to work each week 
- language skills 
- where you learned about our internship opportunities 
- please acknowledge that the internship is unpaid 
- with which projects you are willing to work; please note the projects in which you have the most interest 

- Resume 

- Contact Information for 2 references (please note email address, if applicable, and relationship, preferably with one work-related reference and one academic reference) 

Optional 
- transcripts 
- short writing sample 
- recommendation letter(s) 


	Date Posted:  
12/15/03 


	Description:  
INTERNSHIP DESCRIPTION 

One goal of American Progress is to inspire and educate the younger generation of progressive Americans. The Center offers full and part-time internships every summer and academic semester. All undergraduate and masters-level students and J.D., and PhD candidates are eligible to apply. Successful applicants will be bright, highly motivated scholars with strong academic records and an interest and aptitude for public policy and/or political communication. Interns will be directly engaged with the Center's policy experts and will participate in a variety of activities including research, writing, and web-based projects. They will also assist staff with administrative tasks and help organize the Center's many conferences and events.   

Eligibility 
-All undergraduate and masters-level students and J.D., and PhD candidates are eligible to apply. 
-Must have a GPA of 3.3 or higher (on a 4.0 scale) 
-International students must have INS authorization to work in the United States 

Application Process 
I.Complete the application (email eoconne1@swarthmore for a copy) 
II.Submit a resume and cover letter 
III.Submit one writing sample (3 pages maximum) of your own words, unedited 
IV.Submit an unofficial college transcript 
V.Submit one letter of recommendation from a teacher or other policy professional who is directly familiar with your work 

Deadline 
Rolling admissions 

Duration 
Summer: June – August   
Fall: September – December 
Spring: January – May 


	Location:
Washington, DC, United States of America


	Industry:  
Foundation/Think Tank, Government - Federal, Government - Public Policy, Government - State 


	Job Function:  
Advocacy, Political Organization/Lobbying 


	Job Status:
Full Time 

Period of Employment:
Fall, Spring, Summer   


	Pay Type:
Paid 

  


	Contact Information
Drew Warshaw 
dwarshaw@americanprogress.org 
Alumnus: No 


	 



	


How to Apply

	Applications for this position will be accepted between 12/15/03 and 6/30/04.

	Offline Applications Accepted
You can currently apply by using the instructions below:
>see below

Additional Offline Application Instructions
I.Complete the application below (email eoconne1@swarthmore.edu for your copy) 
II.Submit a resume and cover letter 
III.Submit one writing sample (3 pages maximum) of your own words, unedited 
IV.Submit an unofficial college transcript 
V.Submit one letter of recommendation from a teacher or other policy professional who is directly familiar with your work 

Please send completed application materials to the Intern Coordinator via email at interns@americanprogress.org or by mail to: 

Center for American Progress 
ATTN: Internship Coordinator 
805 15th Street, NW, Suite 400 
Washington, DC 20005 
202-682-1611

	Cover Letter Required: 
No 

	Other Requested Materials
I.Complete the application below (email eoconne1@swarthmore.edu for your copy) 
II.Submit a resume and cover letter 
III.Submit one writing sample (3 pages maximum) of your own words, unedited 
IV.Submit an unofficial college transcript 
V.Submit one letter of recommendation from a teacher or other policy professional who is directly familiar with your work 


	Details
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	Date Posted:  
12/02/03 


	Description:  
An associate teacher is expected to teach lessons, lead activities, and develop curriculum to fit the needs of the particular group of children with whom he or she is working.  The associate does a considerable amount of teaching each day and discusses with supervising teacher the planning and presentation of the material.  Each week the associate teachers meet as a group with their supervisors.  The sessions cover a variety of topics, and vary depending upon the interest of the group.  Additional opportuities for professional development include supervising Play & crafts, an afterschool activity, and attending conferences and workshops. 


	Location:
New York, NY, United States of America


	Industry:  
Education/Academia - Elementary 


	Job Status:
Full Time 

  


	Pay Type:
Paid 

  


	Comment:  
Housing is available at reasonable rent.  Medical benefits are included. 


	Contact Information
Mrs. Alona Scott 
Title: Assistant Head of the Lower School 
Division/Department: Lower School 
ascott@brearley.org 
610 East 83rd Street
New York, NY 10028-7988 
Phone: 212-744-8582 
Alumnus: No 


	 


	NL Category:  
Full Time 



	


	Application Qualifications

	[image: image22.png]





	Required Attributes
Students must have the following attributes in order to apply to the position.


	Degree:  
Bachelor of Arts 


	Desired Attributes
The following attributes are desired for this position.


	 



	


How to Apply

	Applications for this position will be accepted between 12/02/03 and 7/31/04.

	Offline Applications Accepted
You can currently apply by sending your resume to the following email address:
>ascott@brearley.org

	Cover Letter Required: 
Yes 

	Other Requested Materials
cover letter and resume no later than march 1, 2004. 


	Date Posted:  
4/15/04 


	Description:  
Haverford College seeks applications for an Admissions Counselor/Asst. Director of Admissions (position available July 1, 2004).  Will participate in the college admission process including extensive travel, interviews, and highly selective application review.  Also will help coordinate our on-campus recruitment events for students of color.  Candidates must possess a BA degree, skill in writing and speaking, and valid driver's license.  Preference given candidates having fluency in Spanish and who have graduated from or worked at similar institutions. 


	Location:
Haverford, PA, United States of America


	Industry:  
Education/Academia - Other 


	Job Function:  
Human Resources, Other, Teaching/Education 


	Job Status:
Full Time 

Period of Employment:
Not Specified   


	Pay Type:
Paid 

  


	Comment:  
Preference given candidates having fluency in Spanish and who have graduated from or worked at similar institutions 


	Contact Information
Rob Killion 
Title: Director of Admission 
rkillion@haverford.edu 
Haverford College
370 Lancaster Avenue
Haverford, PA 19041 
United States of America
Phone: 610-896-1081 
Alumnus: No 


	 



	


How to Apply

	Applications for this position will be accepted between 4/15/04 and 7/31/04.

	Offline Applications Accepted
You can currently apply by using the instructions below:
>mail

Additional Offline Application Instructions
Director of Admission 
Haverford College 
370 Lancaster Ave. 
Haverford PA  19041

	Cover Letter Required: 
No 


	Date Posted:  
7/07/03 


	Description:  
Please visit http://www.phila.k12.pa.us/faqs/ for postings of all jobs in the Philadelphia School District. 


	Location:
Philadelphia, PA, United States of America


	Industry:  
Education/Academia - Other 


	Job Function:  
Administration, Administrative/Support Services, Management, Teaching/Education 


	Job Status:
Full Time 

Period of Employment:
Post-Graduate   


	Pay Type:
Paid 

  


	Contact Information
Barbara Tucker 
Division/Department: Human Resources 
btucker@phila.k12.pa.us 
55 N. 22nd Street
Philadelphia, PA 19103 
Phone: 215-299-3632 
Fax: 215-299-7338 
Alumnus: No 


	 



	


	Application Qualifications
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	Desired Attributes
The following attributes are desired for this position.


	Degree:  
Bachelor of Arts, Bachelor of Science 


	 



	


How to Apply

	Applications for this position will be accepted between 7/07/03 and 10/07/07.

	Offline Applications Accepted
You can currently apply at the following site:
>Click here to apply

	Cover Letter Required: 
Yes 

	Other Requested Materials
Resume 


	Employer Name: 
Community Teachers Institute



	Opportunity Type:
Job 

	Job Status:
Full-Time 

	Activation Range:
12/11/03 - 8/21/04 



	
	
Job Location:
Washington DC, Prince George's County MD, Alexandria City VA 


	
Job Description:
You Owe Your Success To A Teacher.  Why Not Return The Favor? 


There are thousands of kids in the Metropolitan Washington D.C. area that need your help.  Teaching is one way to return the gift of education to a deserving young mind. 



Transition to Teaching is a Howard University School of Education program funded by the Department of Education designed to recruit talented and committed graduating college seniors or recent college graduates to be trained as teachers and placed in schools in Prince George's County, Maryland; Washington, DC; and Alexandria City, Virginia. 

Transition to Teaching is a one-year program that provides: 

1.  An all-expense paid summer training 
2.  Paid tuition for eighteen graduate credits towards certification and/or a Master's degree at Howard University Graduate School of Education 
3.  A three-year teaching contract with a partner school district 


Just go to www.transitiontoteaching.org and apply today!  Or, call 1-877-922-6444 and get on target to  "Become your favorite teacher!" 


	
Job Function:
Teaching/Education 


	
Contact Information:
Marla Matthews 



	


How to Apply

	Applications for this position will be accepted between 3/24/04 and 8/21/04.

	Offline Applications Accepted
Use the application instructions provided in the job description. 

	Cover Letter Required: 
No 


